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Disclaimer

This publication was prepared based on own research as well as a review of publications
by and interviews with relevant stakeholders.

The publication serves exclusively as information and for informational purposes only. It is
only intended to assist investors to make informed decisions in their stewardship activities,
including voting at annual general meetings; yet the voting decision remains within their sole
responsibility. The publication does not constitute a portfolio investment tool nor advice for
investment in securities. It cannot be considered as an offer, nor a solicitation of an offer to
purchase or sell securities or any financial instrument or other investment product. The
publication and the information contained therein does not represent a personal
recommendation on transactions with financial instruments. The publication is further not
intended for advertising purposes and does not constitute advertising.

Allinformation and statements presented in the publication were obtained from sources
Inyova AG believes to be reliable and trustworthy. However, Inyova AG does not assume
any liability with regard to and makes no representation or warranty, neither express nor
implied, to the accuracy and/or completeness of any information and statements
expressed in the publication. Inyova AG undertakes no obligation to update the information
contained herein.
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Executive Summary

The lack of strong diversity, equity, and
inclusion policies, coupled with allegations
against a board director, is raising serious
governance concerns at Netflix.

The Netflix Code of Ethics does not meet industry standard
practices and notably trails behind its peers in its commitment to
fostering diversity, equity, and inclusion.

Coupled with allegations put forward by renowned media against
one of Netflix's board directors regarding their purported tolerance
of abusive conduct, this issue raises significant governance
concerns.

Given the backdrop of the #MeToo movement, which has shed
light on instances of harassment in the entertainment and media
industry and considering Netflix's emphasis on diversity as a
cornerstone of its corporate identity, these circumstances pose
tangible risks to the company's brand and reputation, ultimately
threatening the sustained value for shareholders in the long run.

Amidst heightened scrutiny in the industry,
Netflix needs to revise its Code of Ethics and
evaluate board compliance to fortify brand
integrity and protect long-term shareholder
value.

Consequently, it is imperative for Netflix to revise its Code of Ethics
and to evaluate the compliance of board directors with the revised
standards.

This step is indispensable for addressing governance concerns,
ensuring alignment with Netflix's organizational culture and values
across the board.

Taking this reasonable action, allows the company to fortify its
brand integrity and reputation, thereby safeguarding long-term
shareholder value.



Why change is warranted:

Despite recent adjustments,
Netflix’s Code of Ethics does
not meet industry practice and
lags behind peers.

Key issues finally addressed but adjustments fall short

Before the recent adjustments (as adopted September 6, 2023), Netflix's Code of
Ethics did not mention the issues of non-discrimination, harassment, and whistleblower
protection at all. Still, the updated version fails to meet industry standards.

Non-discrimination policies typically detail conditions of employment and protected
classes. Netflix uses expressions like “in any form”, “any improper conduct”, or
‘harassment or discrimination of any kind” that remain too vague and lack specificity.

Without clear definitions or examples, individuals may interpret the policy differently,
increasing the likelihood of inappropriate conduct and leading to inconsistent
enforcement of the policy. In the most adverse scenario, individuals who are affected by
abusive behavior may not feel comfortable to voice their concerns, as they may
perceive that the policy does not adequately cover how they are being treated.

Peers significantly outperform Netflix

Of 18 companies from 2023 Netflix Peer Group assessed, 14 score in the top range
(“excellent”) for their Non-discrimination and anti-harassment policies, while Netflix
receives the lowest score (“poor”).

Among the best scoring peers are PayPal Holdings, Inc. and Meta Platforms, Inc. as well
as entertainment companies such as Paramount Global, Warner Bros. Discovery, Inc.,
and The Walt Disney Company. All provide grounds of discrimination and definitions of
harassment in a comprehensive manner, which Netflix fails to do.

To avoid limiting the policy by not naming all grounds of discrimination exhaustively,
best practice policies make use of phrasing like “Any other basis prohibited under
applicable law” or “any other legally protected characteristic” (see e.g., Meta or PayPal).



Detailed allegations raised by renowned media

The board of directors and its members serve as role models for a company. Their
actions, decisions, and behavior can significantly influence the organizational culture and
set the tone for how the company operates and is perceived by others.

In 2021, the New York Times reported concerns regarding the company culture at Axel
Springer, where Netflix board director Mathias Dépfner serves as chairman and CEO.

Why change is warranted: The F|n.ano|a|. Times (ET) plrowdled more Ejeta|lslone year later on arj aIIeged abuse of
power involving an editor-in-chief and Dopfner's response to the situation.

The purported conduct of concern by Dopfner, as reported by the FT, involves:

In Vl?W of reported allegatlonls * Retaining the then editor-in-chief despite multiple accusations related to his misuse of power
agalnst board member Mathias in the context of intimate relationships with subordinate female employees, assessed by an

D Opfn er. there are doubts external audit firm as ‘severe managerial misconduct’.
’  Disclosure of information to the accused editor during an external probe that enabled him to

meets standards of ethics and « Rejecting the allegations of sexism and instead responding to the situation with a counter-
. : investigati | ' | indivi ided testimony.
dlverSIty. investigation and threats of taking legal action against an individual who provided testimony
At Axel Springer, Politico’s New Women spoke up, men cried
. ~ 0 . . L)
Owner, Allegations of Sex, Lies and a conspiracy: inside Axel Springer’s
#MeToo moment
Secret Payment
A high-ﬂying German media giant is ahead on digital media but German publisher’s chief Mathias Dépfner fought to protect his top editor from misconduct
seems stuck in the past when it comes to the workplace and deal- Rl
making. Source: https://www.ft.com/content/0317edd2-cf37-4d32-9e03-
€7288904126¢

Source: hitps://www.nytimes.com/2021/10/17/business/media/axel-springer-
bild-julian-reichelt.html



https://www.nytimes.com/2021/10/17/business/media/axel-springer-bild-julian-reichelt.html
https://www.nytimes.com/2021/10/17/business/media/axel-springer-bild-julian-reichelt.html
https://www.ft.com/content/0317edd2-cf37-4d32-9e03-e7288904126c
https://www.ft.com/content/0317edd2-cf37-4d32-9e03-e7288904126c

Why change is warranted:

To safeguard brand and
reputation, it is crucial for a
company that highlights diversity
as a key selling point to address
any governance concerns
regarding it.

Ensure each board director’s alignment with the Netflix culture

In light of the allegations against board member Mathias Dopfner, publicly available
information is required about an investigation to assess the consistency of these actions
with Netflix's corporate culture.

Given the current lack of specificity in the Code of Ethics regarding such behavior, it
remains unclear whether the allegations are unfounded or whether the alleged
behavior is considered to be in line with Netflix's values and its overall commitment to
ethical corporate practices.

A strong policy would enable the ascertainment of whether the reported allegations
lack merit or warrant further examination.

A reasonable task to mitigate brand and reputational risks

Since streaming is now an established business, Netflix is self-funding and expects
sustained positive free cash flow, revising the policy to undertake a thorough
compliance review seems to be a manageable step that will mitigate potential risks to
brand and reputation.

It ensures that all board directors adhere to standards and aligns Netflix's corporate
behavior with the values promoted in its productions.

This proactive measure will help to bolster trust among stakeholders and demonstrates
Netflix's commitment to diversity, equity, and inclusion to continue attracting key talent
and productions from diverse backgrounds and vulnerable groups.

Flease find more details and best practice examples in the annex.



Annex I: Netflix Code of Ethics (before September 6, 2023)

Source: https://s22.g4cdn.com/959853165/files/doc_downloads/governance docs/73.pdf

NETFLIX

Code of Ethics

The Board of Directors of Netflix, Inc. (the "Company") has adopted this Code of Ethics (this "Code") for its directors, officers
and other employees (individually, "Netflix Party" and collectively, “"Netflix Parties"). As used herein, the principal executive
officer, ipal ial officer, | g officer or , or persons performing similar functions are
sometimes also referred to as the "Senior Financial Officers".

This Code has been 1o deter ing and 1o p

Honest and ethical conduct, including the ethical handling of actual or apparent conflicts of interest between personal
and professional relationships;
Full, fair, timely, and in reports and documents that a registrant files with, or

Any Netflix Party who is unsure whether a situation vi vy policy should

discuss the situation with the General Counsel.

any appli law, rule, ion or Cx

V. Internal Reporting

Netflix Parties shall take all appropriate action to stop any known misconduct by fellow Netflix Parties that violate this Code. To
this end, Netflix Parties shall report any known or susp duct to the I Counsel or, in the case of misconduct
by a Senior Financial Officer, also to the Chair of the Company's Audit Committee. In addition, Netflix Parties are encouraged to
use the Company's confidential internal reporting system to report breaches of this Code. Information concerning the
Company's confidential internal reporting system can be located on the Company's Intranet. The Company will not retaliate or
allow retaliation for reports made in good faith.

VI. Accountability

Any violation of this Code may result in dlsclplmary acuon mcludmg termination, and if warranted, legal proceedings. This
Code is a 1t of certain fi and d that govern the Netflix Parties in the conduct of

the Company's busii Itis not intended lo and does not create a'ny rights in any employ , supplier, petitor,

shareholder or any other person or entity. The General Counsel and/or the Audit Commmee wnl mvestlgale violations and

.

to the Secuntles and Exchange Commission and in other public communications made by the Company;
with app tal laws, rules and regulations;
Tho prompt internal rcpomng to an appropriate person or p identified in this Code of violations of this Code; and

Accountability for adherence to this Code.

..

I. Honest and Ethical Conduct

Netflix Parties are expected to act and perform their duties ethically and honestly and with the utmost integrity. Honest conduct

is considered to be conduct that is free from fraud or deception. Ethical is d to be conduct conforming to
p of cond Ethncal i the ethical handling of actual or apparent conflicts of
b p | and professional hips as di: d in below.
Il. Conflicts of Interest

A conflict of interest exists where the interests or benefits of one person or entity conflict or appear to conflict with the interests
or benefits of the Company. While it is not possible to ibe every situation in which a conflict of |nlerest may arise, Netflix
Parties must never use or attempt to use their position with the Company to obtain improper p fits. Any Netflix Party
who is aware of a conflict of interest, or is concerned that a conflict migh\ develop, is required to d the matter with a
higher level of management or the General Counsel promptly. Senior Financial Officers may, in addition to speaking with the
General Counsel, also discuss the matter with the Audit Committee.

Ill. Disclosure

Senior Financial Officers are responsible for g that the di in the C y's periodic reports is full, fair,

timely and dable. In doing so, Semor Financial Officers shall take such actlon asis reasonab!y appropriate
to (i) establish and comply wﬂh ! controls and p d and g and fi that are designed to
ensure that lating to the C: is made known to them; (u) confirm that the Company's periodic

repoﬂs eompiy wnh the requlremems ol Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and (iii) ensure that

in the Company's periodic reports fairly p inall ial resp the fi | condition and
results of operations of the Company.
Senior Financial Officers will not knowmgly (i) make, or permit or direct another to make, ially false or misleading entries in
lhe Companys or any of its idiary's, s or 5 (i) fail to oorvacl rially false and mi; ing

or ; (iii) sign, or permit to sign, a d g i !alsa and
information; or (iv) falsely respond, or fail to respond, to specific inquiries of the Company's indep ndent auditor or outsnde
legal counsel.
IV. Compliance

It is the Company's policy to comply with all applk:abla laws, rules and reg Itis the ibility of each Netflix
Party to adhere to the and P by those laws, rules and regulations, and in pamcular. those relating

to ¢ and auditing

appropriate action will be taken in the event of any violation of this Code.

VII. Waivers and Amendments of the Code

The Company is committed to continuously reviewing and updating our policies and p dures. Therefore, this Code is
subject to modification. Any amendment or waiver of any provision of mls Code must be approved in wrmng by the Company's
Board of Di and promptly disch p to appli laws and lati Any waiver or modification of the Code

by a Senior Financial Officer will be pi d to if and as
exchange or over the counter lradmg syslem on which Netflix's stock is traded or quoted.

by law or the rules of the stock



https://s22.q4cdn.com/959853165/files/doc_downloads/governance_docs/73.pdf

Annex 2: Netflix Code of Ethics (adopted September 6, 2023)

Source: https://s22.g4cdn.com/959853165/files/doc_downloads/2023/09/netflix-code-of-ethics-9-6-2023.pdf

On September 6, 2023, the Board of Directors of Netflix, Inc. approved revisions to the company’s Code of Ethics. The Code was
amended to add, expand and update the treatment of a number of topics, including conflicts of interest, compliance with laws,
accountability, internal reporting, L and work Certain and stylistic
changes were also made. This Code amendment did not relate to or result in any waiver, whether explicit or implicit, of any provision prior
to the amendment.

Entertaining With Ethics & Integrity
The Netflix Code of Ethics

At Netflix, we aspire to entertain the world and to do so ethically, sustainably and responsibly. Cultivating a
culture where all employees are expected to act ethically and with integrity is important to our long-term
success. The Netflix Code of Ethics (which you're reading, and sometimes referred to as the “Code”)
supports this goal and we all play a starring role.

You Play A Starring Role In This Production

The Code applies to members of the Board of Directors, officers and employees of Netflix, Inc., as well as
its subsidiaries around the world (“Netflix” or “company”). We also expect others who are authorized and
identified as acting on behalf of Netflix to follow the Code in connection with their work for us. A failure to
adhere to the Code by anyone connected to Netflix is taken seriously and could end our relationship.

You May Have A Speaking Part (Duty to Report)

Ethics and compliance are for everyone. If you are aware of potentially unethical or illegal conduct, you
have a duty to speak up. Please reach out to your manager or HRBP, or you can use our confidential
reporting system (go/hotline). If you have concerns involving the company’s “Senior Financial Officers”
(i.e., the principal executive officer, principal financial officer, principal accounting officer or controller, or
persons performing similar functions), please directly notify the Chair of the Netflix Audit Committee.
Netflix will not allow retaliation in any form, including for reporting any improper conduct.

Sneak Preview - What's Covered In The Code
The Code is intended to prevent wrongdoing and promote the following types of conduct:

Acting ethically and honestly;

Avoiding conflicts of i (whether actual or app it);
Providing, as required by law, full, fair, accurate, timely and under
Complying with applicable laws, rules and regulations;

P ing the pany's fidential information;

Ensuring accountability for making decisions consistent with this Code;

Promoting an ethical, inclusive and respectful work environment; and

Speaking up and reporting any actions and/or behaviors inconsistent with the Code.

Aahl, |

public di: ires;

Act Ethically and Honestly

At Netflix, you are expected to act ethically, honestly and otherwise with integrity. Your conduct should be
free from fraud or deception, and aligned with relevant standards of professional conduct. We also expect
you to follow internal guidance and guidelines like our Global Anti-Corruption Policy.

Truth, transparency, and candor generally lead to actions that are in the best interests of Netflix. If you are
not comfortable “sunshining” your behavior (i.e., transparently disclosing the activity to your manager or
co-workers), that should be a sign that the behavior could be problematic. In this event, you should
discuss this with your manager prior to engaging in the behavior.

Avoid Conflicts of Interest

We love that our employees are creative and entrepreneurial individuals with varied interests and talents
outside of work. Your work at Netflix is intended to support our business needs, not your personal
pursuits. So anything you do for Netflix, while getting paid by Netflix, should be done with that goal in
mind. It is critical to avoid situations where it seems, looks or feels like there is a conflict between your
personal and Netflix's interests, whether that's in the form of personal favors, gifts/entertainment,
financial gains, or other things of value. Please refer to our Conflict of Interest Guidelines for more
information and examples of potential conflicts. Also, talk with your manager or HRBP about any
concerns or questions you may have concerning possible conflicts of interest.

Make Appropriate Public Disclosures
Senior Financial Officers are responsible for ensuring that disclosures in Netflix's periodic reports and

filings are full, fair, accurate, timely, and understandable. Senior Financial Officers must take such action
as is reasonably appropriate to: (i) establish and comply with disclosure controls and procedures and
accounting and financial controls that are designed to ensure that material information relating to Netflix
is made known to them; (ii) confirm that Netflix's periodic reports comply with the requirements of Section
13(a) or 15(d) of the Securities Exchange Act of 1934; and (iii) ensure that information contained in
Netflix's periodic reports fairly presents in all material respects the financial condition and results of
operations of Netflix. Senior Financial Officers must not knowingly: (i) make, or permit or direct another to

make, ially false or misleading entries in Netflix's financial statements or records; (ii) fail to correct
terially false and misleading financial stat: its or records; (iii) sign, or permit another to sign, a
document cor g ially false and misleading information; or (iv) falsely respond, or fail to

respond, to specific inquiries of Netflix's independent auditor or outside legal counsel.

Comply with Laws and Regulations
We seek to comply with all applicable laws, rules and regulations where we operate. We understand that

it's impossible to know every law, rule and regulation that may apply. Know that we have Practices &
Policies covering many specific areas discussed in the Code. Also, the Legal team can always assist with
your questions as well.

Protect Confidential Information
As part of our culture of freedom and responsibility, everyone at Netflix is entrusted with information that
is commercially sensitive, confidential, or not publicly known. We expect you to make smart, thoughtful

2

decisions about what, how, when and to whom you communicate such confidential business
information—and to protect such information, whether or not it is marked “confidential.” Because we
provide broad access to inf ion within the pany, you should assume everything is confidential
and should not be disclosed outside of Netflix, unless you are absolutely positive that it is not confidential.
If you have any questions concerning the nature of inf ion (i.e., whether it is fidential or not),
please talk with your manager before sharing it with others outside of Netflix.

Ensure Accountability for the Code

Everyone is accountable for complying with the Code. Any violation of this Code may result in disciplinary
action, including termination, and if warranted, legal proceedings. This Code is a statement of our
fundamental principles, policies and proced Itis notir ded to and does not create any rights for
any employee, cu , supplier, petitor, shareholder, or any other person or entity. Depending on
the nature of the issue, appropriate internal teams (e.g., Employment Legal, Ethics & Compliance, etc.)
will investigate violations and appropriate action will be taken in the event of any violation of this Code.
Certain may require 1 to the Chief Legal Officer and/or the Audit Committee depending
on severity.

Promote an Ethical, Inclusive & Respectful Work Envir t

I’s critically important to us that everyone at Netflix is treated equally, respectfully, and feels safe in their
workplace. We do not tolerate h or discri 1 of any kind. If you become aware of any
activity that causes you concern—including if you feel harassed or discriminated against (or if you see it
happen to someone else)—you should report it to your manager, HRBP, or use our confidential reporting
system (go/hotline).

Code Waivers and Amendments

Netflix is itted to periodically reviewing and updating our policies and p! d , including the
Code. Any amendment or waiver of any provision of this Code must be approved in writing by our Board
of Directors and promptly disclosed as required by applicable laws and regulations. Any waiver or

modification of the Code by a Senior Financial Officer will be promptly disclosed to shareholders if and as
required by law or the rules of the stock exchange or over the counter trading system on which Netflix's
stock is traded or quoted.

Conclusion

Our mission is to Entertain the World—and to do so ethically. This Code aligns with and supports that
ission. No single d t can cover every p ial topic, or 1 you might face here.

Therefore, you should use and apply the principles set forth in this Code to help guide you in your daily

decision-making. If you ever find yourself in morally and/or ethically ambiguous territory, ber that

candor, transparency and prior internal disclosure (aka sunshining) to your manager, HRBP, or executives of
the company is always the best approach.

: 4 iadt

Adopted September 6, 2023



https://s22.q4cdn.com/959853165/files/doc_downloads/2023/09/netflix-code-of-ethics-9-6-2023.pdf

Annex 3: Nettflix Code of Ethics (adopted September 6, 2023) - topic to be amended

Source: https://s22.g4cdn.com/959853165/files/doc_downloads/2023/09/netflix-code-of-ethics-9-6-2023.pdf

Promote an Ethical, Inclusive & Respectful Work Environment
It’s critically important to us that everyone at Netflix is treated equally, respectfully, and feels safe in their

workplace. We do not tolerate harassment or discrimination of any kind. If you become aware of any
activity that causes you concern—including if you feel harassed or discriminated against (or if you see it
happen to someone else)—you should report it to your manager, HRBP, or use our confidential reporting
system (go/hotline).



https://s22.q4cdn.com/959853165/files/doc_downloads/2023/09/netflix-code-of-ethics-9-6-2023.pdf

Annex 4: Peer analysis — PayPal Holdings, Inc.

Source: https://www.paypalobjects.com/digitalassets/c/website/marketing/global/about/responsible-practices/Code-of-Conduct-2018.pdf

Commitment to Equality

COMMITMENT TO DIVERSITY AND INCLUSION ENSURE EQUAL OPPORTUNITY

OPEN, HONEST, ENVIRONMENT

PAY EQUITY

WE FOSTER A DIVERSE WORKPLACE AND TREAT OTHERS WITH DIGNITY, COURTESY AND RESPECT.

P PayPal

Maintain A Respectful Workplace

HARASSMENT, BULLYING AND DISCRIMINATION-FREE WORKPLACE

APPROPRIATE DRESS FOR THE WORKPLACE

' PayPal

Q:A

QUESTION:

ANSWER:



https://www.paypalobjects.com/digitalassets/c/website/marketing/global/about/responsible-practices/Code-of-Conduct-2018.pdf

Annex 5: Peer analysis — Meta Platforms, Inc.

Source: https://aboutmeta.com/code-of-conduct/

Supporting

. Introducti
Home ntroduction Rk Other.

Build Responsibly:
The Meta Code of Conduct

Emiteace diversity, equity and inchision .

Embrace
diversity, equity
and inclusion

We are committed to building a diverse,
equitable and inclusive workplace in
which everyone feels like they belong
and is empowered to bring their
authentic self to work.

Doing so allows them to freely contribute their talents,
ideas and per ives. We can leverage llecti
diversity to build the best products, make the best
decisions for the global community we serve, and create
meaningful experiences for everyone. Meta identifies
and implements programs that will assist in the

i and retention of a diverse
pool of skilled and experienced employees.

More guidance

@ Equal Employment Opportunity Policy

Protecting and
Empowering People

Competing and Engaging
Collaborating with the World

®
©]

Embracing diversity, equity and
inclusion means we:

Strive to promote fairness and equal opportunities for employment, promotion, and in all
personnel practices on qualifications and skills

Are respectful of the differences between people and their circumstances and do not
tolerate discrimination or harassment on the basis of any legally protected characteristics

Welcome ideas, opinions, and ways of thinking that may be different from our own (known
as cognitive diversity) and prohibit exclusionary behaviors, which may include incivility,
bullying and workplace violence, harassment, discrimination and isolating individuals and
groups who are different

Foster an inclusive and respectful workplace by assessing our consclous and unconscious
blases, removing barriers to inclusion, focusing on systemic equity in our people processes
and Company procedures for consistency and fairness, being a supportive ally and
standing up for others

Invest in the physical, mental and emotional well-being of our employees through ongoing
education around inclusion and diversity initiatives

@ Diversity, Equity and Inclusion

@ Harassment Policy

Build Responsibly: i . Supporting
The Meta Code of Conduct faind Introduction Each Other
Ermbrace diversity, oquity andinchuion et s R loyel

Diversity at Meta

Meta strives to build an inclusive workplace where all Meta Personnel feel a sense
of belonging and are valued for who they are and the differences they bring.
Meta prohibits discrimination based on:

* Race, color, ethnicity * Marital status
or national origin
+ Protected miitary or
FHLO votaran status

+ Religion or religious creed
(or belief)

Physical or mental disability,
medical condition, genetic
Iinformation or characteristics
(or those of a family member)

Sex, including pregnancy,
childbirth, breastfeeding,
reproductive health decisions or
related medical conditions

Political views or activity

* Sexual orientation

Status as a victim of
domestic violence, sexual

+ Gender, gender identity, gender R

expression, transgender status
or sexual stereotypes

Any other basis prohibited under

citizenship or ancestry

Protecting and
Empowering People

Competing and Engaging
Collaborating with the World

©0e

Meta's diversity, equity and inclusion strategy

Find

To help us build teams rich in diversity, we hire highly qualified

individuals from the widest range of backgrounds and experiences.

This helps us benefit from each other's vast variety of experiences

and perspectives and offer products and services truly designed for

all,
Grow and keep
From " to providing

i we offer support and to
help people g i and We help people who

work here expand their skill sets—including their capabilities to build
inclusive team environments where everyone is seen, heard and
valued, Meta, and the tech industry, must be a space where everyone

is welcome and has the opportunity to succeed.

Integrate

To build products, develop policies, and best serve people in our
global community, we must apply diverse perspectives to everything
we do. We leverage the diversity of the people who work at Meta

to provide strategic input on our products, policies, programs and

practices and apply these learnings to build for all

Build Responsibly: " Supporting
The Meta Code of Conduct Kowe troouction Each Other
Erbrace dversty, equty [STO— - Setoyu

Be kind and
respectful

We have a responsibility to create a
respectful and inclusive community, which is
shaped by the experiences people have
working at Meta every day.

It is important that Meta Personnel feel valued and
respected and that they are treated fairly at work and
k-related ts, whether in-p or virtual.

Sharing, providing feedback, debating and
questioning, all with kindness, respect and humor are
core to our culture and key to our mission.

This culture helps establish the openness and trust we

nead to make informed decisions and have a

meaningfulimpact in the world. Meta does not tolerate
i threats, bullyi any

lar behavior against anyone.

More guidance:

@ c

Protecting and
Empowering People

Competing and Engaging
Collaborating with the World

© 0o

Being kind and respectful means we:

Treat every person within our community with respect, regardless of role, position,
seniority, employment status or tenure

Consider the needs and perspectives of others and how our words and actions might be
received

Never threaten, act violently toward or harass others, including sexually

Don't insult, bully, disparage, shame or mock others and stay vigilant for signs that
others are baing harassed or bulliad

Don't retaliate against o everyone should foster a culture in which anyone can

comfortably raise a concern without fear

Speak up about anything that may v Meta's respectful work environment policies
(remember, managers are required to promptly report actual or potential violations of

the Harassmant Policy, ideally within 24 hours)

@ Harassment Policy
@ Meta Whistleblower and Complaint Policy

[3

Responsibly: codict Supporting
The Meta Code of Canduct dmenind MittoSictos Each Other

Ba kind nd respectful Create & secure work ervirosment Be oyal an

What is harassment?

duct, toa
a di intimidating, hostile, i iliating or
Itis never at Meta. is about
impact—how others perceive an action, notintent. For example, it can be:

that creates

jokes, or stereotyping as well as threatening, loud
or abusive language or behavior, based on protected
h as race, | ork 2

0 What a person says or writes, including slurs,

or gender

What a person does, such as unwelcome touching,

° making sexual advances, blocking someone's
walking path, ignoring someone or deliberately
humiliating someone

photos or y slogans in th
sharing them electronically. This also includes sharing
discriminatory or inappropriate posts about someone
with someone else.

0 What a person displays, such as displaying lowd

Protecting and

Empowering People

Competing and Engaging
Colaborating with the World

Q:

My new manager is outgoing and inquisitive. They may think
they're being friendly, but their probing questions about my

pe make me feel

In our first 111 they

@
©

asked me whether | was married and had children. | assumed they
were trying to get to know me better and build our relationship,
but in my culture, it is not common to discuss your personal life

with colleagues. | avoided their question, but at a recent team

social they asked me agai

in front of a group. | responded that |
prefer not to discuss my personal life at work. They said, *If you're

50 uptight, you might not be a good fit for this team. You're in the
US now and we just want to get to know you a little better.” | told

the team about my family circumstances but was really
embarrassed by the comment my manager made.
What can | do?

A

While your manager may have had good intent, you should not be

made to feel

.

making it clear that you don't want to discuss your personal i

There is no place for this at Meta. We focus on the impactof a
comment or action rather than the intent. Reach out to another

manager, Legal, your HR Business Partner or Employee

Relations Business Partner, or contact SpeakUp, to discuss your
concerns further. Any of these options will enable us to help

resolve the iss

You will be protected from any retaliation.

©)

1


https://about.meta.com/code-of-conduct/

Annex 6: Peer analysis — Paramount Global

Source: https://www.paramount.com/sites/g/files/dxjihpe226/files/2024-01/Paramount_Global Business Conduct Statement.pdf

Creating a great place to work

VALUING DIVER

& INCLUSION

Why it matters

We ave committed to making our company a place of
inclusicn St reflocts, Colebrutes, and elevates the dversty
of our audiences. We ae Socused on creating an

emironment that supports al of cur pecple,

SITY ™

()

40 parscaally. 10 ensue that we Can bring O aUBentc
S0t 10 work and drive Creatihaty, innovason, and results
by connecting with the Ach dversity of our employes.
sudiences, and parnes.

Further, mmmwmnmn
Entorprives and

fnanciol athsions has o posltve efect 0% ocr SurTOUNGNG

communty. By engaging wih thess suppliers, we'e helping

0 rcreest soand end conmurpaon on e el bvet i

eshancing the

Supply chain and IETOGUCES US 10 new and IEncative
business solusons.

Additional Resources

* Ofice of Global Inclusion Resource Center

* Empioyee Resource Group(s) New Member Sign-up
* Paamount Diversity & inclusion Programs

* Paamount Suppier Diversity Webske

Creating a great place to work

VALUING DIVERSITY

& INCLUSION

Frequently asked questions

Whatis diversity? @ What dverstyand inclusion (D0 Programs and
Diversity is the practice or quality of incluing of ivoiving resources does Paramount have’

peopie bom a fange of Giflerent Backgrounds, includng Paramount D&I Programs incude the Nick Arist hoqu-.
But mot bmited to race and etheicity, gender and gender Nick Wrkting Program, Parameurt Showcase, Par

Identiy. semasl orentaTon, SOCKACONSAIC SLatus,

>

f/}mmoml

© L] © @
employees. and poskions A
PY = operaons. from the programming accountatle for cressng.
e benedts, programs, hring and a7 chamgioning a diverse.
nasonal crigin, relgion, creed. © Recognizing and respecting the value supsly _w’.’""""
sex, el hat dversiy of people and ideas u-y‘“--\’.w M"’
gender identy, gender expression, tings 1o the X i) becc @
age, marital staes, height, weght, all 5 have 2 “place at the table” and e e s A
3 status, Cizenship reize our fll
s%atus or any other
Characteristic protected by &
P

age. (ddotilty status and poltical perspective.
What s inclusion?
Inclusion ks the state of being respected, vakoed, and

g Program. Viewfintor
Program, and the Paramount Supsiser
Learn more about our D& Frograms here or view o s about potential v
Paramount’s ESG Report. ase contact your Muman Resous
represeetative o the Employee Relations Team

Creating a great place to work

sopporned. Q: What s Supplier Diversity?

A Supsiber Diversity Programs ievotve an crganization’s
Whatare Empioyee Resource Groups and how do | join? efiorts 10 include diverse categories of suppiers in it —
Paramount Employee Resource Groups (ERGs) offer sourcing process. Participants in Paramount's Supplier
shils buling wrkshops, mentorneg SIS, busness hoid an outside can
focused panets. networking Oppartes, commusity be cersfied Prough approved imemal processes and
sarvice projects and ctnbratiors and veteran-
0 further showcase Poramount m'mmwm. Cmred bnesses

s belong

uu-ulo;co«p‘mw mombenbip o hers o semd
an emat 10 Globalinchusion Paramount com Dhversty Frogram?

A 's Supglier oo

wmmmmv-ua-mamwwm

Women-owned, iesbian, gay, bisexsal xmqmsw
owned, disablity-owned, of vwteran<wned

cartification, or be self-<avtfied theough cne ol
Paramount’s approved processes.

1B

PROMOTING A HARASSMENT-
FREE WORKPLAGE

syeced
otherwise). mnmw-uo»,m

hgs. nClusing meetings
VituaD), i, and Social events (n-person of vt
Harassmart includes verbal, physical and visuel
cu\d.dmﬂmmmlng sbusve, chersivn

Why it matters expression, sexual orentation, and other categories >} mwrmwmmmn
by the bw. Non-Discrimination and Ant-Marassment Policy and this
- feetsrongly rut every snyloye . D Goseniating. et —or ¢ Satements guidance on Valung ONersty & husien
; m“‘“,nm o mu - poct. Ny graphic material that rickculis, nsults, or shows. )
owed, sex, ‘ertentation, identy, hossity toward a growp or race, color, otheacRy, matonal ongin, religion, creed, sex,
beccme R ‘svuial oriertation, (. gender identity. gender exprassicn,
WW!“W\ markal stanus, height, e * Distrituting or stofing pomographic, cbscene, o
" ooy o y o a ‘age. marital status, height, woght, disabiRy. veteran status,
o by 908 status or any other personal
o Asking for dates, o making crmwelcome sexusl by appiicable law, or satements of a sewal
We should never be 0 harassment (seual or advances, when i Cheer - or after | becomes clear noture. such as comments abost an indiidual’s body or

~ that e overtuse is unwelcome

* Making unweicome sel roquests while insinusting
that access 10 or denial of job benefits & dependent
with the request.

MWW

In adon, Paramount also believes in an envisonment
that s froe fom workplace bulying and atusive
conduce, regandless of whether the perscn is in a
protected catigory.

In short, every employee has the right to feel saf when
mng-mww including . vendors.
suppliers, Chents, Vstrs, Of INdependent Contractnrs.

What

o

What is bullying and abusive conduct:
Buitying or abusive conduct (rgardiess of whethar

epithets; threatiening. iNtmidasng. or humisasng
verbial or physical conduct; and the gratuious
sabotage of 3 person's work performance. A single

* Making degrading and Gisparaging comments, jokes
o shurs related 1o race. cokr, a9e. gende, gender

Y
servere and egrogio

Mabrg
conduct, such a5 umwelcome touching or mpeding
blocking anomher person's movements.

What it looks like in our
day-to-day work

o how 0t ctisns and commerts mght ba percerved o
misundenstood by others.
© ngage tly

whesher welcome or unwelcome.

© Norver displaryng peems, Eansmiting contert.
conduct that i saxustly ofisrsve, manqbeﬁmeu

o Oflertive jokes, Carioons. leters, Aotes, Mages of IEatons.
Whether by emad, voicemaid, social media, Slack, or oher means).

©

anzng ocu meds
© Reporting instances of harassment i & MaNIGEr or SOMECHE
from Human Relations,

your
Department, or OPENLINE: and not retaliating after an unwansed
‘o Inappropriate conduct i rejected., o in response 10

‘overture.
the reporting of such conduct.
! aee

Creating a great place to work

PROMOTING A HARASSMENT-
FREE WORKPLAGE

Guidance on dating in the workplace:
Q@ Canlask 3 co-worker out on a date?

Q

Do | violate the poicy If | make 3 comment without
Intending any harm, but ansther employee is offended?

:
i
H
8
i
>

i

§
|
%
i

: Yes. The way imerpretod, & doesat

mamer # you inended 1o cfiead. Wiat matters &
whather the other employee interprets your comment a5
cbjectonable o a form of Rarassment. That Is why s
Important to always remain Consckous of how cur actions
2nd comments might be perceived of misusderstood by
ethers. I you think something could be intorpeeted as
effordive, dont GO .

A cofieague In my depar

Other
sometimes amused, 50 1 wonder if F'm being over-
‘sensitive. ks these anything | can do?

: Paramcunt s commitied o providing 3 harassmant-
#ee workplace. ¥

wm\mm

nights
this disclosure may difler by country, cutside of the:
Usited States). We sequin

10 your manager (¥ he o she.
ammnd)wummllowwwmmwtﬂ

w0 manage

iwolved
mnwm Mnmllutk’wmdlm
POCY. the term “retationship” refers 50 any romantic o
sexual ineraction

the Employee Relations Team
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https://www.paramount.com/sites/g/files/dxjhpe226/files/2024-01/Paramount_Global_Business_Conduct_Statement.pdf

